GENDER DIVERSITY IN THE WORKPLACE
2024



The most significant barrier to
female leadership is the actual
lack of females in leadership.

-Oracle CEO, Safra Catz



Who?

Representation in corporate role, by gender and race, % of employees

Entry level Manager  Senior Vice Senior C-zuite
managar/ president vice
director president



https://www.forbes.com/sites/drsamanthamadhosingh/2024/03/07/5-reasons-more-women-leaders-are-needed-at-the-top/

What?
Women hold merely

of C-suite positions

ssssss
2222222222


https://www.forbes.com/sites/drsamanthamadhosingh/2024/03/07/5-reasons-more-women-leaders-are-needed-at-the-top/

Why?

“Broken rung" that limits promotions
Societal biases and stereotypes

Underrepresentation in “feeder” roles

Work-life balance challenges



Women excel and surpass menin 17 of 19
leadership capabilities




Impact of having women in the c-suite:




How?
ldentify and develop talent
Foster inclusivity
Mentorship

Promote equal pay
Support working mothers
Engage male allies
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